ORDINANCE 9, 2023
AN ORDINANCE TO AMEND, REVISE AND SUPPLEMENT CHAPTER 38 “POLICE DEPARTMENT,” PART 1

“GENERAL PROVISIONS,” ARTICLE Il “PROMOTIONS,” OF THE TOWNSHIP OF WEST AMWELL, HUNTERDON

COUNTY, NEW JERSEY TO CLARIFY THE PROMOTION PROCESS

NOW, THEREFORE, BE IT ORDAINED by the Governing Body of the Township of West Amwell, County of
Hunterdon, State of New Jersey that Chapter 38, “Police Department,” Part 1 “General Provisions,” Article Il
“Promotions,” of the Code of the Township of West Amwell shall be amended as follows:

Section 1.
§ 38-7. Eligibility.
A. A promotion of any sworn full-time member of the Police Department to a superior rank shall be made

from the membership of the Police Department.

B. No member of the Police Departmeht shall be eligible for promotion to a superior rank unless he/she
has completed (3) three years of service with the West Amwell Township Police Department and has
served a minimum of two (2) years in his/her present rank.

C. Prior to approving a promotion the Officer in Charge shall forward a summary of each applicant’s service
record to the Township Committee and the Township Committee shall review all summaries prior to
approving a promotion.

Section 2.

§ 38-8. Procedures for Promotion.

A. Vacancy. When the Officer in Charge determines that he/she wishes to fill a vacancy for a position of an
officer, he/she shall announce the opening of oral examinations for the position to officers within the
West Amwell Police Department by posting the same in a central location within headquarters. The
promotional process is considered to have begun when the opening of oral examinations is announced.

B. Eligibility. All officers who meet the eligibility requirements of § 38-7 are eligible to be promoted to the
next highest available rank within the Department.

C. Application. All officers interested in applying for a promotion must submit their resume and a cover
letter to the Township Clerk by the application deadline.

D. Oral Examination. The Oral Interview Board shall administer the oral examination. Candidates for
promotion who have qualified to participate in this testing phase shall be notified of their scheduled
interview date 60 days prior to the date of their interview. Upon completion of the examination process,
each officer will be provided with a written review report which includes his/her overall ranking.

E. Physical Examination. After a successful candidate for promotion has received and accepted an offer of

promotion, the Department may require him/her to undergo a physical examination by a physician
designated by the Township at the Township’s expense.



F. Psychological examination. After a successful candidate for promotion has received and accepted offer of
promotion, the Department may require him/her to undergo a psychological examination by a mental
health professional designated by the Township at the Township’s expense.

G. Recommendation for promotion. The Officer in Charge shall forward a recommendation for promotion to
the Township Committee of the highest accredited candidate.

H. Approval. The Township Committee shall consider all candidates recommended for promotion and may
approve of same by duly adopted resolution.

Section 3.

§ 38-9. Accreditation.
Upon creation of a vacancy in higher rank, replacement and/or promotion shall be determined on the basis

of accreditation to be applied as follows:

A. Oral examination. The Oral Interview Board shall interview each candidate for promotion and shall assign
each candidate a grade out of a total possible score of 100 points.

B. Seniority. Each candidate for promotion shall be credited with 1/2 point for each year of continuous
service with the West Amwell Township Police Department prior to the start of the examination process,
for a maximum of 10 points.

C. Summary of Service Record and personnel file

Section 4.

§ 38-10. Oral Interview Board.

The Oral Interview Board shall be comprised of the Officer in Charge or his/her designee, two Members of
the Township Committee or his/her designee, and the Township Clerk. The Board shall conduct the interviews
based primarily on a candidate’s past performance and evaluations, taking into consideration the following

factors:

ACTIOMMON®>

Officer performance.

Officer initiative.

Officer breadth of knowledge.
Officer educational background.
Officer training.

Officer career development.
Officer supervisory knowledge.
Officer supervisory experience.
Officer attitude.

Discipline.

Commendation.



L. Letters.

M. Special assignments.

N. Department Policies.

0. Attorney General Guidelines.

Section 5.

§ 38-11. Examination eligibility list.

The officers that successfully complete the examination process but do not receive a promotion at the
conclusion of the examination at that date and time, may be held on a promotional list for the rank for when
the oral examination was taken. The list will be active for one year from the date of final results being
published. The establishment of a list will be made by recommendation of the Officer in Charge to the
Township Committee and the Township Committee passing a resolution establishing the list.

Section 6.
All other sections remain unchanged.

Section 7.
Severability: The various parts, sections and clauses of this Ordinance are hereby declared to be severable. If

any part, sentence, paragraph, section or clause is adjudged to be unconstitutional or invalid by a court of
competent jurisdiction, the remainder of this Ordinance shall not be affected thereby.

Section 8.
Repealer: Any ordinances or parts thereof in conflict with the provisions of this Ordinance are hereby

repealed as to their inconsistencies only.

Section 9.
Effective Date: This ordinance shall take effect upon final passage and publication.

Maria Andrews, Township Clerk, RMC
Introduced: 11/15/23

Adopted: 12/6/23



